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So, what is

INCLUSION, DIVERSITY, BELONGING, & EQUITY

anyway?
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INCLUSION, DIVERSITY, BELONGING, & EQUITY

the action or state of accepting or of being accepted 
within a group or community.
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• INCLUSION, DIVERSITY, BELONGING, & EQUITY

The composition of differing elements, especially a combination of people who 
possess different social identities

Note: there is no such thing as a “diverse individual” 
– you need a group for it to be considered diverse
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• INCLUSION, DIVERSITY, BELONGING, & EQUITY

a feeling of being connected to a community
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• INCLUSION, DIVERSITY, BELONGING, & EQUITY

seeks to ensure fair treatment, equality of opportunity, and fairness in access to 
information and resources for all. Requires monitoring of outcomes to ensure 

practices have the intended effects
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INCLUSION, DIVERSITY, BELONGING, & EQUITY

7



INCLUSION, DIVERSITY, BELONGING, & EQUITY
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INCLUSION, DIVERSITY…, BELONGING, & EQUITY

9
…ALSO NEEDS BELONGING & EQUITY
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SOCIAL IDENTITY

a multifaceted concept that includes a person’s conception and expression of 
who they are 

and how society describes and affects them

Source: The University of Michigan – National Institute for Intergroup Relations 11



EXAMPLES OF SOCIAL IDENTITIES…
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THINGS YOU NEED TO 
KNOW ABOUT 

SOCIAL IDENTITIES
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SOCIAL IDENTITIES ARE FLUID…



SOME SOCIAL IDENTITIES ARE VISIBLE, 
WHILE OTHERS ARE NOT

BUT…

…DON’T ASSUME YOU KNOW HOW SOMEONE IDENTIFIES
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IN THE UNITED STATES THERE ARE DOMINANT SOCIAL IDENTITIES THAT IMPACT 
HOW WE LIVE

(think about being right handed vs left handed)

16



SOCIAL IDENTITIES IMPACT EVERYONE DIFFERENTLY
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YOU CANNOT ASSUME YOU CAN TAKE OWNERSHIP OF AN ASPECT OF A 
SOCIAL IDENTITY THAT ISN’T YOURS 

(e.g. race, gender, sexual orientation and slang words)
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WITH ALL THE COMBINATIONS AND DIMENSIONS OF 
SOCIAL IDENTITIES…

…NO ONE IS AN EXPERT 
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SOME THOUGHTS ON INCLUSION DIVERSITY, BELONGING, EQUITY 
AND SOCIAL IDENTITY

• Not everyone is comfortable talking about, or can relate to Inclusion, 
Diversity, Belonging, and/or Equity but EVERYONE has multiple social identities
• It’s more impactful to share something about our social identities and what 
they mean to each one of us individually
• It’s easier to learn about social identities when they are shared through 
dialogue versus being “taught”.  Sharing humanizes these identities.

20



How do you talk about social identities? 

Through Dialogue
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INTERGROUP DIALOGUE NEEDS TO BE ABOUT WHO YOU ARE

AND HOW YOU IDENTIFY
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WHEN IT COMES TO SOCIAL IDENTITIES, IT’S IMPORTANT TO HAVE 
DIALOGUE (VS DEBATE OR EVEN DISCUSSION)
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DIALOGUE DEBATE DISCUSSION

Broaden our perspective Trying to win Present Ideas

Explore shared meaning Look for weaknesses Seek answers and solutions

Discover collective meaning Search for flaws Give answers

Build Relationships Disregard Relationships Retain Relationships



DISCUSSION
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DISCUSSION

Present Ideas

Seek answers and solutions

Give answers

Retain Relationships



DEBATE
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DEBATE

Trying to win

Look for weaknesses

Search for flaws

Disregard Relationships



DIALOGUE
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DIALOGUE

Broaden our perspective

Explore shared meaning

Discover collective meaning

Build Relationships
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WHAT’S NEXT?


